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Our Vision

To be the leading Public Service capacity building institution in
Africa with a world-class reputation.

Our Mission

To provide human capacity solutions through learning and development
initiatives to Public Service stakeholders using technology-driven resources.

Our Core Values

Integrity, Team Spirit, Effective Communication, Customer Service, Quality
Focus, Diligence.

THEME OF Y2026 LEARNING & DEVELOPMENT OFFERINGS
INNOVATING PUBLIC SERVICE FOR A GLOBAL FUTURE
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The ever rapid change in today's buslness landscape requires constant learning and development to keep up with such Inevitable change. It is on this
premise that the Public Service Staff Development Centre, (PSSDC) has come up with a robust brochure that captures important learning in ten key areas
which are Business Skills; Finance & Economic Development; Health & Allied Matters; Human Resource Management; ICT Studies; Local Government &
Security Studies; Metropolitan Development; Modern Public Administration & Management; Public Sector Governance, and Teacher Education &
Development, for the year 2026 training programmes.

As an advocate of capacity development for Public Servants, | took my time to thoroughly peruse the training brochure which outlined 166 different training
courses including free monthly webinar series for all Public Servants and discovered that the training programmes were thoughtfully prepared to cover all
Cadres in the Public Service, Grade Levels, as well as Sectors of the economy.

Interestingly, the courses outlined in this brochure are also very suitable for private individuals or employees in the private sector interested in acquiring
knowledge about Government policies, developmental agenda, as well as the Public Service. Indeed, it is safe to say that this brochure has captured the
training needs suitable for employees of any organization, be it public or private sector.

On this note, | am giving my full endorsement to the PSSDC Y2026 Brochure of Learning and Development Programmes, and | will like to admonish
Ministries, Departments and Agencies to collaborate with Ministry of Establishments & Training in ensuring that their staff benefit immensely from these
training courses outlined by PSSDC in 2026 as the Centre is fully committed to equipping Public Servants with cutting-edge skills for effective service
delivery in an increasingly complex and dynamic world.

Bode Agoro
Head of Service,
Lagos State




It is with great pleasure that | endorse the Y2026 Learning and Development Brochure of the Lagos State Public Service Staff Development Centre
(PSSDC), Magodo—a citadel of learning and Agency of the Ministry of Establishments and Training. Our centre, that continues to stand as a pillar of
excellence, innovation, and transformative capacity building in the Lagos State Public Service.

The theme for this learning year, “Innovating Public Service for a Global Future,” is not only timely but visionary. It reflects our collective commitment to
building an audacious Public Service that is agile, globally competitive, ethically grounded, and fully equipped to respond to the complex and evolving
demands of governance in the 21st century.

PSSDC has once again demonstrated exceptional foresight in curating a rich array of programmes across critical sectors - Learning & Development,
Research, ICT, Consultancy, Governance, Infrastructure, Agriculture, Social Development, and Economic Planning. The deliberate integration of Artificial
Intelligence, digital transformation, smart governance, inclusivity, and lifelong learning demonstrates a firm alignment with global best practices and Lagos
State's aspiration for a Greater Lagos Rising.

| am particularly pleased by the Centre’s strategic emphasis on Al literacy for all Public Servants, digital skills for productivity, sector-wide innovation,
ethical governance, and the strengthening of leadership capacity at all levels. These programmes will undoubtedly equip our workforce with the needed
tools to drive sustainable development, enhance service delivery, and uphold the legacy of excellence that defines the Lagos State Public Service.

As we prepare for a new administrative horizon, | commend the leadership and staff of PSSDC for their dedication to shaping a competent, future-ready
workforce. Your commitment to “Shine the Light, Pass the Torch” is both inspiring and impactful.

| encourage all Public Servants to take full advantage of the diverse opportunities offered in this brochure. Our people... engine of our progress, and
continuous learning remains the foundation upon which a stronger, more resilient, and innovative Lagos State Public Service will be built.

Together, let us embrace this new learning year with purpose, passion, and professionalism.

God bless the Lagos State Public Service.
God bless Lagos State.

Olubusola A. Abidakun (Mrs) MCIPM, HRPL, CPC, PSLC, FITD, FNIM, FILCS, MClo.D, FMCDI, DFRA
Permanent Secretary,
Ministry of Establishments & Training




| am pleased to present the Year 2026 Training Brochure of the Public Service Staff Development Centre (PSSDC). After reviewing its content and proposed
programmes, | am satisfied that it aligns with our commitment to building a highly competent, qualified and productive workforce.

The programmes in this brochure are designed to help our officers improve their skills, strengthen their performance, and enhance the overall quality of
service we offer the public. As our work continues to evolve, these trainings will support us in meeting the new demands of the Lagos State Transformation
Agenda with confidence and professionalism.

| commend PSSDC for putting together a practical and relevant learning schedule. Having reviewed the brochure, | am pleased to endorse it for use. | urge
all MDAs and our officers to make the most of the training opportunities provided and apply the knowledge, skills and insights gained to their work.

Together, we will continue to build a stronger and more effective Public Service.
Boladele Dapo-Thomas (Mrs.)

Chairman,
Lagos State Civil Service Commission.




Ladies and Gentlemen, Esteemed Colleagues, and our Valued Stakeholders,

It is with great pride and unwavering commitment to excellence that | welcome you to the year 2026 brochure of the Lagos State
Public Service Staff Development Centre (PSSDC). As a beacon of transformative learning and capacity building in Africa, PSSDC
remains steadfast in its mission to equip public servants with cutting-edge skills for effective service delivery in an increasingly
complex and dynamic world.

The theme guiding our 2026 programme is "Innovating Public Service for a Global Future." This theme encapsulates our resolve to
align with emerging global trends, not only embracing innovation but embedding it deeply into every facet of public sector learning.
In doing so, we usher in an era marked by inclusivity, collaboration and the intelligent adoption of Artificial Intelligence (Al).

Our courses have been thoughtfully curated and collated along clear sectoral lines to optimize relevance and impact. From Socio-
cultural Development, Economic Planning & Budgeting, Food Security strategies, Infrastructure Development, Industrial Growth, to
Rule of Law and Governance, Environmental Sustainability & Circular Economy initiatives, and not forgetting our overarching

Greater Lagos Vision Series, each sector offers excellence in cross-sectoral service delivery.
F n n M Inclusivity is a cornerstone of our 2026 curriculum as it ensures that every public servant, regardless of grade level or job function,
has access to lifelong learning.
Collaboration also remains central, as public service today demands collective problem-solving skills through synergy.

Al and digital innovation have not been left behind as we have embedded these throughout our learning programmes. In addition to
this is our foundational Al literacy webinar series demystifying Al for all, and hands-on workshops on prompt engineering for daily
productivity, generative Al for administrative excellence, Al-powered data analysis for evidence-based decision-making, and Al in
strategic governance & ethical public service leadership.

Moreover, Al-driven courses on smart city management, robotic process automation and fraud analytics signal our proactive
embrace of technology to elevate public service efficiency.

|
These innovative offerings ensure Lagos State public servants are not just prepared for today's challenges but are empowered to

harness the transformative power of Al and digital tools to anticipate, adapt and lead in a global context.

7 As we stand on the cusp of this new horizon, PSSDC renews its commitment to being a model institution, supporting the Lagos State
Government's vision of a resilient, sustainable, and inclusive Greater Lagos Rising.

PSSDC remains a catalyst for excellence, integrity, and innovation, dedicated to cultivating a public service able and equipped to
meet present demands as well as future aspirations. Together, as partners, learners, and leaders, let every stakeholder embrace

n E s K Y2Ol2d6 with optimism and purpose, forging a public sector that truly works for all Lagosians and sets a benchmark for Africa and the
world.
| want to use this opportunity to introduce a Motto that | hold dear to heart. It simply says:
SHINE THE LIGHT, PASS THE TORCH.
As we prepare to transition into a new Administration, PSSDC will cement the laudable legacy of the Babajide Olusola Sanwoolu &
Obafemi Kadri Homzat Administration, by shinning the light of Excellence brighter and passing the torch of lifelong learning to ignite
the culture of lifelong learning in Lagos State.
Igbega Ipinle Eko, Ajumose gbogbo wa ni cooo
Thank you.
Adekunmilola Toluwase Adio-Moses

Director-General
Lagos State Public Service Staff Development Centre (PSSDC) G



BACKGROUND

The Public Service Staff Development Centre (PSSDC) was
established by the Lagos State Government in 1994. The legal
instrument empowering the Centre to carry out its functions
effectively is as contained in the Law No.5 of 19th August 2013
(which repealed Edict No. 9 of 1994).

The establishment of the Centre in Magodo, Lagos, arose from the
need to effectively coordinate capacity building, learning and
development activities but more importantly, with a view to
promoting excellence in Public Service delivery. Since establishment
over 30 years ago, PSSDC has provided niche and cutting-edge
learning and development programmes in the Public Service of Lagos
State with tremendous observable impact.

In line with the desire of its stakeholders to build a Greater Lagos city
that works for all and with a view to enhancing her ability to play in
the dynamic world of human resource management and capacity
building, PSSDC received tremendous support from the Lagos State
Government. This support heralded the commencement of an
ambitious transformation programme that has since changed the
way the Centre is perceived by critical stakeholders in the Public
Service capacity building industry in Nigeria and beyond.

Under dynamic and focused management, PSSDC successfully
desighed and implemented a change programme that has revitalised
its outlook, its processes and capacity, its learning and development
delivery and has validated its claim to be a Public Service
organisation with a Private Sector orientation. PSSDC has re-directed
for relevance, recognition and has developed a set of Strategic
Institutional Objectives (SIOs) to underpin its vision. The SIOs include:

INFORMATION

To proactively partner with all relevant arms of government
in the design and implementation of value-adding training
and development initiatives in a structured, systematic way
consistent with the emerging new Lagos State Public
Service;

To provide consulting in Organisational Effectiveness and
Service Delivery, Implementation of Strategy Documents,
Visioning and Living the Vision;

To conduct value assurance of learning and development
consultancy providers to ensure content and curriculum
depth, relevance and applicability to the vision of the State;

To develop PSSDC into a business-minded, self-sustaining
and commercially viable institution;

To create and sustain a stimulating environment for staff to
unleash their potential and deliver surpassing productivity;

To be a veritable resource and research centre showcasing
the achievements of Lagos State to Africa and to the World.

PSSDC is recognised by the Nigerian Council on Management
Development and is a member of national and international
capacity building organisations including the Nigerian Institute
for Training and Development (NITAD), International Federation
of Training and Development Organisations (IFTDO) and the
West African Management Development Institutes Network
(WAMDEVIN).
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PROGRAMME TITLE

Al Literacy for Every Public Servant (Webinar
Series)

Al for Public Service Strategy & Ethical
Governance

Public Service Onboarding & Foundational
Excellence (PhaseI)

IPSAS Accrual Basis: Implementation &
Compliance Framework

Climate-Resilient Agribusiness & Sustainable
Value Chains

Strategic Entrepreneurship & SME Scaling
Methodologies

Webinar: The Future-Ready Public Servant

Prompt Engineering for Daily Productivity:
Hands-0n Workshop

Advanced Defensive Driving & Fleet Safety
Management

Cultural Economy & Strategic Destination
Management

DATES/DURATION TARGET AUDIENCE FEE (N) SECTOR
15th Jan, 12th Feb, Tith L

+
Mar (32 Hours) All Civil Servants, GL 02 FREE Industry
20th~22nd January Senior Executives, Directors (GL 15-17) 450,000 Law &
(3 Days) Governance
2nd-6th February _ Social
(5 Days) Newly employed staff GL 07-12 400,000 Development
3rd-5th February Accounts and Audit Officers HAPSS 07-09 250,000 | ceonomic
(3 Days) Planning
3rd-5th February Agricultural Extension Officers, .
(3 Days) Environmental Officers 250,000 Agriculture
3rd-5th February SME Development Officers, Policy Makers 250,000 Agriculture /
(3 Days) Industry
oth February All Lagos State Public Servants FREE Social Services
(2 Hours)
9th-10th February All Civil Servants GL 07+ 200,000 Industry
(2 Days)
10th-12th February Motor Drivers GL 03-05 250,000 Infrastructure
(3 Days)
10th-12th February Tourism Officers, Cultural Heritage 250,000 Social Services

(3 Days)

Managers




PROGRAMME TITLE

Women in Executive Leadership: Governance &

Influence

High-Impact Management. From Strategy to
Execution

The Greater Lagos Vision Series: QI Review &
Outlook

Engineering Project Lifecycle & Stakeholder
Management

Applied Emotional Intelligence for

Collaborative Leadership

Integrated Urban Mobility & Smart Transport
Solutions

Generative Al for Administrative Excellence &
Communication

Strategic Well-being for Women Leaders

Data Analytics for Public Sector Decision-
Making

Advanced Health Systems & Institutional
Governance

DATESIDURATION TARGET AUDIENCE FEE (N) SECTOR
10th-12th February Women leaders in Public Service 250,000 Law &

(3 Days) Governance
10th~13th February Public Service Staff GL 10-12 325,000 Social Services
(4 Days)

lath February All Public Servants FREE Greater Lagos
(2 Hours) Vision
16th-20th February Civil/Building Engineers GL 08-12 400,000 Infrastructure
(5 Days)

17th~18th February Public Servants GL 08-12 175,000 Social

(2 Days) Development
17th=19th February Urban Planners, Transport Officers 250,000 Infrastructure
(3 Days)

21st-23rd February Administrative, secretarial, HR roles (GL 07- 275,000 Industry

(3 Days) 14)

24th—-26th February Women leaders 250,000 Social

(3 Days) Development
2nd-4th March . -

(3 Days) Policy Analysts, Research Officers 250,000 Industry
2nd-4th March Health Facility Managers 250,000 Social Services

(3 Days)




PROGRAMME TITLE

21st Century Knowledge Management & Digital
Curation

Strategic Foresight & Sector-Wide Planning
(MTSS Focus)

Digital Governance & Al for Public Service
Innovation

Inclusive Workplace Culture: From Equity to
Belonging

Webinar. Mastering Public Service Regulations

Strategic Health Information Systems & Data
Governance

Modern Records Management & Digital
Archiving Systems

Cybersecurity Hygiene & Data Protection
Compliance

Ethical Governance & Anti-Corruption
Strategies

Strategic Stakeholder Engagement & Public
Affairs

DATES/DURATION TARGET AUDIENCE FEE (N) SECTOR

2nd-5th March Librarians, Teacher Librarians GL 08-12 325,000 Social

(4 Days) Development

9th-11th March Planning, Statistical, Budget Officers GL 10- Economic
250,000 .

(3 Days) 12 Planning

SthTith March E-governance Officers, ICT Directors 250,000 Industry

(3 Days)

9th-lith March HR professionals, team leaders 250,000 social

(3 Days) Development

ith March All Public Servants FREE Social Services

(2 Hours)

9th~Tith March Medical Records Officers GL 09-12 250,000 Social Services

(3 Days)

16th—-18th March Clerical Officers, Registry Personnel GL 04- 250,000 Social Services

(3 Days) 07

16th—18th March All Public Servants (IT & Admin focus) 250,000 Social Services

(3 Days)

16th-18th March Senior Executives, Public Sector Managers 250,000 Law &

(3 Days) Governance

16th-19th March Public Affairs Officers GL 10-12 325,000 Social

(4 Days)

Development




PROGRAMME TITLE

Advanced Registry Procedures & Digital
Information Workflow

The Greater Lagos Vision Series: Digital
Transformation

Agile Project Management for Public Sector
Excellence

Constructive Conflict Resolution & Mediation
Skills

Environmental, Social, and Governance (ESG)
Principles

Financial Acumen for Non-Finance Women
Leaders

Public-Private Partnerships (PPPs) &
Infrastructure Financing

Al in Public Financial Management & Fraud
Analytics

Ocean Literacy for Policy and Governance
Professionals

Mastering Collaborative & Remote Work
Technologies

DATESIDURATION TARGET AUDIENCE FEE (N) SECTOR
léth~18th March Clerical Officers, Registry Staff GL 04-07 250,000 Social Services
(3 Days)
20th March All Public Servants FREE G're'oter Lagos
(2 Hours) Vision
23rd—-27th March Project Managers, Engineers, Architects GL 400,000 Social Services
(5 Days) 09-12
24th—26th March HR professionals, team leaders 250,000 Social
(3 Days) Development
24th~26th March Environmental Officers, Policy Makers 250,000 Enwro_nmetr?tol
(3 Days) Sustainability
24th-26th March Women leaders in Public Service 250,000 Social Services
(3 Days)
23rd—-25th March Engineers, Project Managers, Policy 250,000 Infrastructure
(3 Days) Makers
27th—29th March Finance, budgeting, auditing officers GL Economic
300,000 ;
(3 Days) 10-14 Planning
Officers from Min. of Environment & Water
Resources, Waterfront Infrastructure .
?S?GMS SistMarch | o\ elopment, LASWA, LASEPA, Office of 175,000 gz‘é'trqol:g‘k::tm'
Y Environmental Services, Min. of Agriculture Y
(Fisheries & Livestock)
30th Mar-ist April Officers on all Grade Levels 250,000 Infrastructure

(3 Days)




PROGRAMME TITLE

Crisis Leadership & Organizational Resilience

Mastering Microsoft Access for Business
Intelligence

Al-Powered Data Analysis for Evidence-Based
Decision Making

Al-Powered Productivity Tools for the Modern
Workforce

Public Policy Analysis & Evidence-Based

Decision Making

Disaster Risk Reduction & Community -Based
Adaptation

Strategic Leadership for the 21Ist Century Public
Service

Advanced Public Sector Audit & Forensic
Techniques

Digital Literacy & Core ICT Competencies for
Public Servants

Agribusiness Innovation & Market-Led Value
Chain Development

DATESIDURATION TARGET AUDIENCE FEE (N) SECTOR
30th Mar-1st Apr Emergency Response Coordinators, 250000 Social

3 Days) Public Safety Officials ! Development
30th Mar-1st Apr Planning, Administrative, HR, Finance

(3 Days) Officers GL 10-12 250,000 Infrastructure
3rd-5th April Planning, research, policy, M&E officers

(3 Days) GL09-14 300,000 Industry
6th—8th April Public Servants GL 08-12 250,000 Industry

(3 Days)

eth-8th Apri Public Servants GL 10-12 250,000 Fconomic

(3 Days) Planning
6th—8th April Emergency Response Coordinators, 250000 Social

(3 Days) Disaster Planning Experts ' Development
13th=16th April Public Servants GL 12-16 325,000 Social Services
(4 Days)

tath-16th April Internal and External Auditors 250,000 Econqmlc

(3 Days) Planning
13th—-15th April N .

(3 Days) Staff with limited/no prior ICT knowledge 250,000 Industry
13th—15th April Agribusiness Officers, Rural Development 250,000 Agriculture

(3 Days)

Officers




PROGRAMME TITLE

Special Economic Zones & Investment
Promotion Management

Inclusive Communication: Braille & Assistive
Technologies

Webinar: Fostering a Culture of Continuous
Learning

Persuasive Communication & High-Stakes
Report Writing

Economic Intelligence & Strategic Planning
Tools

Design Thinking for Public Service Delivery

Technical Report Writing & Data Presentation
Mastery

Fundamentals of Macroeconomic Analysis for
Planners

Personal Effectiveness & High-Performance
Habits

Sustainable Infrastructure & Green Building
Standards

DATESIDURATION TARGET AUDIENCE FEE (N) SECTOR
t4th-16th April Free Zone Officers, Customs Officials 250,000 Industry
(3 Days)
14th-16th April Visually Impaired staff and inclusivity Social

250,000
(3 Days) supporters Development
18th April All Public Servants FREE Social Services
(2 Hours)
2ist-23rd April Technical Officers in Engineering . .
(3 Days) GL 08-12 250,000 Social Services
21st—23rd April Planners, Statisticians, Budget staff GL . .
(3 Days) 07-09 250,000 Social Services
21st=23rd April ICT Officers, Public Service Reform Teams 250,000 Industry
(3 Days)
21st—23rd April Technical Officers in Engineering GL 08- 250,000 Social Services
(3 Days) 12
21st—23rd April Planners, Statisticians, Budget staff GL . .
(3 Days) 07-09 250,000 Social Services
27th=29th April Public Service Staff GL 07-09 250,000 social
(3 Days) Development
27th—29th April Building Inspectors, Urban Development 250,000 Infrastructure

(3 Days)

Officers
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PROGRAMME TITLE

Digital Service Design & Citizen-Centric Delivery

Operational Excellence & “Getting Things Done”
Methodology

Webinar-: Critical Thinking for Complex Problem-
Solving

Gamification for Engagement & Learning Transfer

Instructional Leadership & Pedagogical Innovation

Data-Driven Education & Learning Analytics

Cross-Cultural Leadership in a Globalized World

Fundamentals of Public Policy & Administration

Educational Assessment & Data-Informed School
Improvement

ICT Proficiency for Administrative & Technical
Officers

Blue Economy Fundamentals for Public Service
Leaders

DATESIDURATION TARGET AUDIENCE FEE (N) SECTOR
27th=29th April ICT Officers, Public Service Reform Teams 250,000 Industry
(3 Days)
27th-28th April Public Service Staff GL 07-09 250,000 Social
(3 Days) Development
29th April All Public Servants FREE Social Services
(2 Hours)
28th~-29th April Human Resource Officers, L&D Officers GL 07-14 175,000 Social Services
(2 Days)
4th-6th May Teachers, Educators GL 10-12 250,000 Social Services
(3 Days)
4th—6th May (3 Days) Education Quality Officers, School Inspectors 250,000 Social Services
4th-6th May Public Servants in leadership roles GL 10-14 250,000 Social
(3 Days) Development
4th=7th May Public Servants GL 07-09 325,000 Social
(4 Days) Development
Nith=13th May Teachers, School Administrators GL 07-16 250,000 Social
(3 Days) Development
1ith-13th May IF:T teams, Public Servants requiring digital 250,000 Indlustry
(3 Days) literacy

Senior officers from MDAs responsible for
11th—13th May planning, tourism, transport, commerce, 250.000 Environmental

(3 Days)

revenue, safety, SDGs, waterways, and coastal
infrastructure.

Sustainability




PROGRAMME TITLE

Essentials of Project Management for Non-
Project Staff

Mental Resilience & Psychological Safety at
Work

Essential Skills for Project Success

The Greater Lagos Vision Series: Sustainable
Development

The Resilient Public Servant. Thriving in
Complexity & Change

Dynamic Classroom Management & Student
Engagement

Public Revenue Mobilisation & Fiscal
Optimization Strategies

Strategic Youth Engagement & Development
Programming

Executive Communication for Public Service
Leaders

Precision Agriculture & Land Resource
Optimization

DATES/DURATION TARGET AUDIENCE FEE (N) SECTOR
Mth=13th May Public Servants GL 07-09 250,000 Social Services
(3 Days)
8th May Officers GL 02-12 and Human Resource Social

. 85,000
(1Day) Officers Development
Nth=13th May Public Servants GL 07-09 250,000 Social Services
(3 Days)
15th May All Public Servants FREE Greater Lagos
(2 Hours) Vision
18th—19th May Public Servants GL 08-12 175,000 social
(2 Days) Development
18th—20th May Teachers, Educators, School . .
(3 Days) Administrators GL 07-16 250,000 Social Services
18th—20th May Budget, Finance, Treasury, Revenue 250.000 Economic
(3 Days) Collection Officers ’ Planning
18th—20th May Youth Workers, Community Leaders, 250000 Social
(3 Days) Social Workers GL 08-13 ’ Development
25th-27th May Administrative, HR, Public Affairs Officers 250000 Social
(3 Days) GL10-12 ’ Development
25th—-27th May Land Use Planners, Surveyors, 250,000 Agriculture

(3 Days)

Agricultural Officers




PROGRAMME TITLE

Building Self-Efficacy, Iinfluence & Personal
Leadership

Consumer Protection Law, Advocacy & ADR
Mechanisms

Applied Artificial Intelligence for Operational
Productivity

Webinar: Strategic Alignment. Policy Makers &
Career Executives

Public Service Induction (Phase Ii)

Predictive Analytics with Machine Learning

Net Zero Strategies for Public Sector Operations

Infrastructure Asset Management & Predictive
Maintenance

Results-Based Monitoring, Evaluation &
Learning (MEL)

Job Creation Strategies & Youth
Entrepreneurship Ecosystems

DATES/DURATION | TARGET AUDIENCE FEE (N) SECTOR

Ist=3rd June All Public Servants 250,000 social

(3 Days) Development

Ist-3rd June Consumer Protection Officers, Legal Law &
250,000

(3 Days) Teams Governance

8th-lith June Public Servants GL 08-12 325,000 Industry

(4 Days)

12th June (2 Hours) All Public Servants FREE Social Services

15th-19th June Social

(5 Days) Newly employed/deployed staff GL 07-12 | 400,000 Development

15th—-19th June Publlg Servopts GL 08-12, Statisticians, 400,000 Infrastructure

(5 Days) Planning Officers

16th—-18th June Environmental Officers, Project Managers 250.000 Environmental

(3 Days) GL 08-12 ’ Sustainability

16th—18th June Maintenance Officers, Asset 250,000 Infrastructure

(3 Days) Management teams

15th—-17th June Planning, Statistics, Budget Officers in 250000 Social

(3 Days) M&E ! Development

15th—-17th June Labour/Employment Officers, Youth 250,000 Social

(3 Days)

Development Coordinators

Development
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PROGRAMME TITLE

The Greater Lagos Vision Series: Mid-Year
Address

Circular Economy & Advanced Waste
Valorisation

Community-Centric Development & Social
Impact

The Digital Educator: Mastering E-Learning
Platforms & Tools

Learning Analytics for Educational Leaders

Core ICT Skills for the Modern Workplace

Advanced Project Scheduling, Control &
Construction Management

Public Sector Innovation Labs & Design
Thinking Workshops

Digital Media Production for Teaching &
Public Engagement

Intermediate ICT: Data Management &
Collaborative Platforms

DATES/DURATION TARGET AUDIENCE FEE (N) SECTOR

20th June All Public Servants FREE Greater Lagos
(2 Hours) Vision
23rd—-25th June Scientific Officers, Environmental Officers GL 250000 Environmental
(3 Days) 08-12 ’ Sustainability
23rd-25th June Social Welfare Offlcgrs, Community 250,000 Social Services
(3 Days) Development Coordinators

22nd-23rd June Teachers, Educators, School Administrators . .

(2 Days) GL07-12 175,000 Social Services
29th June—-2nd July Educators, School and Classroom 325,000 Social Services
(4 Days) Managers

29th June—2nd July Staff seeking to refresh/enhance

(4 Days) foundational ICT skills 325,000 Industry
6th-8th July Civil Engineers, Builders, Architects GL 09-12 250,000 Infrastructure
(3 Days)

6th—8th July Innovation Officers, R&D teams, Policy 250,000 Indlustry

(3 Days) Makers

6th—9th July Classroom Managers, Subject Teachers, . .

(4 Days) Public Affairs Officers GL 08-12 325,000 Social Services
6th=9th July Staff with foundational ICT knowledge 325,000 Industry

(4 Days)
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PROGRAMME TITLE

Webinar: Grant Writing & Proposal Development
for Social Impact

Seminar: Workplace Nutrition & Metabolic Health

Enterprise Network Administration &
Cybersecurity

Strategic Meeting Management & Minute-Taking
for Governance

Legislative Drafting & Regulatory Impact
Assessment

HSE (Health, Safety & Environment) in
Engineering Projects

Webinar. Navigating Public Service Exit &
Transition Protocols

Corporate Financial Management for Public
Sector Managers

IT Hardware & Software Support Essentials

Agri-Tech & Smart Farming for Food Security

Climate Resilience and Adaptive Strategies for
Coastal Cities

DATES/DURATION TARGET AUDIENCE FEE (N) SECTOR
10th July (1 Day) Youth Workers, Social Workers, Proposal 85,000 Social Services
writing officers

. Environmental
1th July (1 Day) All Public Servants 85,000 sustainability
13th—17th July ICT Professionals, Staff with basic networking 400,000 Industry
(5 Days) knowledge
14th-16th July Administrative, HR/Executive Officers ) )
(3 Days) responsible for minutes GL 09-12 250,000 Social Services
14th-16th July Legal Officers, Policy Makers, Regulatory 250,000 Law & Governance
(3 Days) Teams
tath-16th July Engineers, Builders, Architects GL 09-12 250,000 Infrastructure
(3 Days)
17th July (2 Hours) All Public Servants FREE Social Services
20th=22nd July Public Servants GL 10-12 250,000 Economic Planning
(3 Days)
20th—22nd July (3 Days) Public Service Officers GL 07-12 250,000 Industry
20th—-22nd July Agrlculture Innovation teams, Extension 250,000 Agriculture
(3 Days) Officers

Officers from physical planning, disaster
_ response, works and infrastructure, .

20th-21st July environment and water resources, SDGs and 175,000 Environmental

(2 Days)

investment, meteorology, fire and rescue, and
LG/LCDA environment units.

Sustainability
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PROGRAMME TITLE

The Greater Lagos Vision Series: Innovation
& Technology

Digital Navigation & Logistics for Public
Service Transport

Advanced Presentation Design: PowerPoint,
Canva & Storytelling

Advanced Security Operations & Asset
Protection

Industrial Policy, Competitiveness &
Economic Diversification

Performance Management & High-
Performance Team Culture

Service Experience (SX) Design for Public
Institutions

Health, Wellness & Lifestyle Medicine for
Public Servants

Implementing RPA: Automating Routine
Tasks for Efficiency

2D/3D CAD & BIM Fundamentals for
Infrastructure Design

DATES/DURATION TARGET AUDIENCE FEE (N) SECTOR

24th July (2 Hours) All Public Servants FREE Greater Lagos
Vision

24th & 3lst July Drivers of Civil Service Buses, Executive

(2 Days) Officers, Chief Drivers 175,000 Industry

26th—30th July Officers creating/delivering presentations

(5 Days) 6L 08-14 400,000 Industry

27th-29th July Security Personnel, Porters GL 02-06 250,000 Social Services

(3 Days)

27th=29th July Policy Makers in Ministries of Industry 250,000 Social Services

(3 Days)

3rd-5th August Local Government Officers GL 08-12 250,000 social

(3 Days) Development

3rd-5th August Customer Serylce Managers, Quality 250,000 Social Services

(3 Days) Assurance Officers

3rd-5th August Health Life Officers, all Public Servants 250,000 Social

(3 Days) Development

5th—7th August ICT Officers & Efficiency Champions GL 09- 325,000 Indlustry

(3 Days) 14

9th—-13th August Engineers, Builders, Town Planners, 400,000 Industry

(5 Days)

Draughtsmen GL 08-10
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PROGRAMME TITLE

Smart City Development & Sustainable
Urban Regeneration

Empowerment & Strategic Influence for
Women Administrators

Webinar: Career Pathway Mapping &
Progression in Public Service

Pre-Retirement Planning & Financial
Literacy

Gender Mainstreaming & Social Inclusion in
Policy & Programmes

Managing Transition: From Active Service
to Fulfilling Retirement

Al & Machine Learning for Smart City
Management

Advanced Data Management with Excel &
Google Sheets

Data Storytelling & Visualization for
Impactful Reporting

Strategic Negotiation & Influence for Public
Leaders

DATES/DURATION TARGET AUDIENCE FEE (N) SECTOR

10th-12th August Urbgn Developme'nt Officers, 250,000 Infrastructure

(3 Days) Environmental Policy Makers

loth=13th August Public Sector Women Managers GL 10-12 325,000 social

(4 Days) Development

13th August All Public Servants FREE Social Services

(2 Hours)

17th—19th August Public Servants GL 02-06 250,000 Social Services

(3 Days)

17th—19th August Gender Policy Officers, Social Welfare Social
250,000

(3 Days) Managers Development

17th~20th August Public Servants GL 07-12 325,000 social

(4 Days) Development

19th—-21st August Technical Officers in urban planning,

(3 Days) transport, environment GL 10-14 300,000 Infrastructure

24th—-27th August Officers in data collection / management

(4 Days) GL 07-12 325,000 Industry

Ist-5th September . .

(5 Days) Employees working with data 400,000 Industry

7th—-10th September Legal Officers, Commercial Officers, Trade 325,000 Social

(4 Days)

Union Executives GL 09-12

Development
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PROGRAMME TITLE

Gamified Learning Design for Training &
Development

Systematic Approach to Conflict
Management & Mediation

Burnout Prevention, Stress Mastery &
Energy Management

Principles & Practices of Sustainable
Organic Agriculture

Webinar: Public Financial Management &
Regulatory Frameworks

Advanced Healthcare Administration &
Systems Strengthening

Cloud Computing & Saas for Government
Efficiency

Advanced ICT & Cybersecurity for
Enterprise Systems

Crisis Communication & Reputation
Management for Government

Clinical Governance & Quality Assurance in
Healthcare

DATES/DURATION TARGET AUDIENCE FEE (N) SECTOR
2nd-4th September Teochgrs, Education Officers, L&D 250,000 Social Services
(3 Days) practitioners

2nd-4th September HR Officers, Public Administration teams, 250000 Law &

(3 Days) Dispute Resolution Officers ’ Governance
2nd-5th September All Public Servants, especially high-stress 325,000 Social Services
(4 Days) roles

8th-10th September Agricultural Officers, anyone interested in .

(3 Days) farming GL10-12 250,000 Agriculture

ith September All Public Servants FREE Social Services
(2 Hours)

13th~16th September Health Professionals GL 09-12 325,000 Social Services
(4 Days)

15th-17th September Public Servants GL 08-12 250,000 Industry

(3 Days)

13th—17th September ICT professionals with intermediate 400,000 Industry

(5 Days) knowledge

21st-23rd September All Publlc'Servants, es:peqally 250,000 Social Services
(3 Days) leadership/communication roles

2Ist-24th September Health Professionals GL 09-12 325,000 Econ9m|c

(4 Days) Planning
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PROGRAMME TITLE

The Greater Lagos Vision Series:
Q3 Review

Data Visualization with Microsoft Power BI

Sustainable Tourism Development &
Heritage Marketing

Cyber Threat Intelligence & Digital Risk
Mitigation

Strategic Facilities & Asset Management

Electronic Document Management Systems
(EDMS) Mastery

Public Health Emergencies: Infection
Prevention & Control

Leading Digital Transformation & Change
Management

Building an Al-Ready Culture: Leadership &
Change Management

Management Bridge Programme:
Transition to Leadership

DATES/DURATION TARGET AUDIENCE FEE (N) SECTOR
26th September All Public Servants FREE Greater Lagos
(2 Hours) Vision

28th Sept-1st Oct Planning & Research Officers, Statisticians

(4 Days) GL 08-12 325,000 Industry

28th Sept-lst Oct Tourism Officers, Cultural Officers GL 07-09 325,000 Econgm|c

(4 Days) Planning
7th=8th October Public Service Officers GL 07-12 175,000 Industry

(2 Days)

7th—8th October Facility Managers, Office Managers,

(2 Days) Maintenance Officers GL 08-12 175,000 Infrastructure
7th—8th October ReglstrY Pers.or.mel, Administrative Staff 175,000 Industry

(2 Days) managing digital records

9th-12th October . Environmental
(4 Days) All Public Servants 325,000 Sustainability
9th-12th October Officers in administrative, IT, managerial

(4 Days) roles GL 08-12 325,000 Industry
14th-16th October Team Leads, Unit Heads, Departmental 275,000 Social

(3 Days) Managers GL 12-16 ' Development
lth~18th October Public Servants GL 10-12 250,000 social

(3 Days)

Development
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PROGRAMME TITLE

Productivity Maximization & Operational
Efficiency

The Greater Lagos Vision Series: Preparing
for the Future

Executive Support & Advanced
Administrative Professionalism

Public Finance, Transparency & Fiscal
Sustainability

Executive Leadership for Women in Public
Service

Holistic Well-being & Strategic Work-Life
Integration

Environmental DNA (eDNA) Awareness &
Applications in Environmental Monitoring

The Greater Lagos Vision Series: Year-End
Strategic Outlook

Certificate Course in Finance, Accounts,
Audit, Taxation and Store Management

Certificate in Local Government
Administration & Innovation

DATES/DURATION TARGET AUDIENCE FEE (N) SECTOR
leth~19th October Public Servants GL 10-12 325,000 social
(4 Days) Development
23rd October All Public Servants FREE Greater Lagos
(2 Hours) Vision
25th—-27th October Confidential Secretaries, Executive Officers 250000 Social
(3 Days) GL 08-10 ’ Development
27th—30th October Finance Officers, Budget Officers, Auditors Economic
325,000 .
(4 Days) GL10-14 Planning
27th=30th October Female Public Servants GL 10-12 325,000 social
(4 Days) Development
3rd-ath November All Public Servants GL 07-12 175,000 Social
(2 Days) Development
Officers from environment, environmental
3rd—4th November mgnltorlng, public health surveillance, Environmental
science and technology, and teams 175,000 . .
(2 Days) X . Sustainability
handling assessments, wetlands, drainage,
and pollution control.
21st November All Public Servants FREE G.re.tater Lagos
(2 Hours) Vision
February - November, Stagnated Chief Clerical Officers on GL 07 200000 Economic
2026 (F&A) ’ Planning
TBA (9 Months) Chief Clerical Officers GL 07 in Unified Local TBA Social

Government Service

Development




PROGRAMME TITLE

Diploma in Public Administration &
Development Studies

Introduction to Graphic Design for Public
Communication

Introduction to Front-End Web
Development

Foundations of Python for Data Science &
Automation

DATES/DURATION

TARGET AUDIENCE

TBA (2 Academic

Sessions) Public members

SECTOR

Staff of Local Governments and interested Social

TBA Development

Students and those interested in visual

development

TBA . 400,000 I t

(5 doys) content creation ndustry
TBA (5 doys) Zteuvogg;s;?enri those interested in web 400,000 Industry
TBA (5 Days) Students and those interested in software 400,000 Indlustry

Our Courses By Sector

LAW & GOVERNANCE AGRICULTURE INFRASTRUCTURE

1.Al for Public Service Strategy & Ethical Governance
2.Women in Executive Leadership: Governance & Influence
3.Ethical Governance & Anti-Corruption Strategies
4.Consumer Protection Law, Advocacy & ADR Mechanisms
5.Legislative Drafting & Regulatory Impact Assessment
6.Systematic Approach to Conflict Management & Mediation

ECONOMIC PLANNING ENVIRONMENTAL SUSTAINABILITY

1.IPSAS Accrual Basis: Implementation & Compliance Framework
2.Strategic Foresight & Sector-Wide Planning (MTSS Focus)
3.Alin Public Financial Management & Fraud Analytics
4.Public Policy Analysis & Evidence-Based Decision Making
5.Advanced Public Sector Audit & Forensic Techniques
6.Public Revenue Mobilisation & Fiscal Optimization Strategies
7.Corporate Financial Management for Public Sector Managers
8.Clinical Governance & Quality Assurance in Healthcare
9.Sustainable Tourism Development & Heritage Marketing
10.Public Finance, Transparency & Fiscal Sustainability
11.Certificate Course in Finance, Accounts, Audit, Taxation and
Store Management

1.Climate-Resilient Agribusiness & Sustainable Value Chains
2.Agribusiness Innovation & Market-Led Value Chain Development
3.Precision Agriculture & Land Resource Optimization

4.Agri-Tech & Smart Farming for Food Security

5.Principles & Practices of Sustainable Organic Agriculture
6.Strategic Entrepreneurship & SME Scaling Methodologies

1.Environmental, Social, and Governance (ESG) Principles

2.Net Zero Strategies for Public Sector Operations

3.Circular Economy & Advanced Waste Valorisation

4.Seminar: Workplace Nutrition & Metabolic Health

5.Public Health Emergencies: Infection Prevention & Control

6.0cean Literacy for Policy and Governance Professionals

7.Blue Economy Fundamentals for Public Service Leaders

8.Climate Resilience and Adaptive Strategies for Coastal Cities

9.Environmental DNA (eDNA) Awareness & Applications in
Environmental Monitoring

1.Advanced Defensive Driving & Fleet Safety Management
2.Engineering Project Lifecycle & Stakeholder Management
3.Integrated Urban Mobility & Smart Transport Solutions
4.Public-Private Partnerships (PPPs) & Infrastructure Financing
5.Mastering Collaborative & Remote Work Technologies
6.Mastering Microsoft Access for Business Intelligence
7.Sustainable Infrastructure & Green Building Standards
8.Predictive Analytics with Machine Learning

9.Infrastructure Asset Management & Predictive Maintenance
10.Advanced Project Scheduling, Control & Construction

Management

11.HSE (Health, Safety & Environment) in Engineering Projects
12.Smart City Development & Sustainable Urban Regeneration
13.Al & Machine Learning for Smart City Management
14.Strategic Facilities & Asset Management

GREATER LAGOS VISION

1.The Greater Lagos Vision Series: Ql Review & Outlook

2.The Greater Lagos Vision Series: Digital Transformation
3.The Greater Lagos Vision Series: Sustainable Development
4.The Greater Lagos Vision Series: Mid-Year Address

5.The Greater Lagos Vision Series: Innovation & Technology
6.The Greater Lagos Vision Series: Q3 Review

7.The Greater Lagos Vision Series: Preparing for the Future
8.The Greater Lagos Vision Series: Year-End Strategic Outlook




Our Courses By Sector

INDUSTRY SOCIAL DEVELOPMENT SOCIAL SERVICES




Director-General, Lagos State Public Service Staff Development Centre (PSSDC), Dr. Director-General, Lagos State Public Service Staff Development Centre (PSSDC), Dr.
Adekunmilola Adio-Moses, some management staff of PSSDC and representatives of the Youth Adekunmilola Adio-Moses, some management staff of PSSDC and representatives of the Youth
Partnership for Africa Development (YOUPAD) at the presentation of an Award of "Icon of Partnership for Africa Development (YOUPAD) at the presentation of an Award of "lcon of
Selfless and Innovative Leadership" by YOUPAD to the Director-General, PSSDC. Selfless and Innovative Leadership" by YOUPAD to the Director-General, PSSDC.
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Director-General, PSSDC, Dr. Adekunmilola Adio-Moses addressing participants during the Day Director-General, PSSDC, Dr. Adekunmilola Adio-Moses, with officials and participants of the 3-
1 of a 12-week Comprehensive Public Service Induction Training Programme for newly Day Workshop on Artificial Intelligence+, a Lagos State Public Service Deployment Programme,
recruited and deployed staff of Lagos State Government held at PSSDC. held from 11th to 13th November 2025 at PSSDC, Magodo.




L-R: Programme Lead, Mrs. Folashade Sulaimon; Director-General, PSSDC, Dr. Adekunmilola
Adio-Moses; and Director, Administration & HR, Mrs. Mojisola Sofowora, with participants
during the Administrative Proficiency Training for PSSDC staff, held in Magodo in June 2025.

Digital Transformation Strategies in Public Administration Course for Lagos State Officers (GL
8-17), held from Tuesday, 1st to Thursday, 3rd July 2025, at PSSDC, Magodo.

L-R: Representatives from lkosi-Isheri Local Government and senior PSSDC leadership, including
the Director-General, Dr. Adekunmilola Adio-Moses, with other directors and graduands at the Coordinator, PSSDC Booknest Library, Mrs Adeniji engaging children.
closing ceremony of the 2024/2025 Certificate Course in Local Government Administration.




LAGOS STATE
PUBLIC SERVICE STAFF
DEVELOPMENT CENTRE

PSSDC, Magodo

9 5 -39, PSSDC Road, Magodo GRA Phase Il, P.M.B. 21117, Lagos, Nigeria.
b4 info@pssdc.ng, enquiries@pssdc.ng, lspssdcmagodo@gmail.com

J 0915-265-0704, 0915-265-0714, 0915-265-0700
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Shine the light, pass the torch.



